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This Agreement made as of the 21st day of September 2011 by and between the State of New
Jersey, hereinafter called the "STATE" and the State Troopers Fraternal Association of New Jersey,
hexeinafter called fhe "ASSOCIATION".

WHEREAS the parties hereto have entered info collective negotiations and desire to reduce
the results thereof to writing,

NOW THEREFRORE, it is mutnally agreed as follows:

ARTICLEI
RECOGNITION
The State recognizes the Association as the sole and exclusive representarive for 21l Troopers
in the Division of State Police but excluding Sergeants, Lieutenants, Captains, Majors, Lt. Colonels,
end the Colonel, for purposes of negotiating terms and conditions of employment.
ATl references to employees in this Agreement designate both sexes, and wherever the
male gender is used, it shall be construed to include male and female employees.

ARTICLE I
DUES CHECKOFF
A. The State agrees to deduet from the salaries of Association members biweekly dues for
membership in the Association provided the menber has signed and filed ap appropriate written
autherization as required by law.

The ducs so deducted will be transmitted by the 15th of the month following the month in
which the deductions wers made, to the Association's Treasurer. The Association shall certify to the
appropriate State official in writing the current rate of the membership dues.

Dues deductions for any employe fn this bargaining unit shall be Hmited to the Asscciation,
the duly certified mefority representative, and employess shall be eligible to witkdraw such
aufhorization only as of July L provided a notice of withdzawal is filed timely with the responsible
payroll clerk.

B. Itis agreed that employees who are not members of the Association shall be required to pay a
fair share fee in lieu of the regular dues, fees and assessments of mexbers. The fair share fee shall
be determined by the Association but shall not exceed 85% of the payments of regular members.
New employces who are not Association memibers shall be required to pay the established fair share
fee in the first payroll period following thirty (30) days of employment. The fair share fee shall be

 withheld from regular bi-weeldy payroll and remitted to the Association at the same time and In the

same marner as monies collected for dues. Any change in the rate of deduction shall be provided to
the State thirty (30) days prior {o its implementation.

This provision shall become effective in the first payroll period thisty (30) days after the
Association has submitted satisfactory evidence of the establishment of 2 dermand and return system
as provided in the statte, Tt is further condifioned upor the additional reguivements set forth in
Sestions 2 and 3 of Chapter 477 Laws of 1979, and such requirennents must be continuously met.

ARTICLE IIT
MANAGEMENT RIGHTS

The State shall retzin and may exercise all rights, powers, duties, awthority and responsibilities
conferred upon and vested therein by the laws and constittions of the State of New Jersey and of
the United States of America, ‘

Except as specifically abridged, Emited or modified by the terms of the Agreement between
the State and the Association and The New Jersey Employer-Employes Relations Act, Chapter 303,
1. 1968 as amended, ali such rights, powers, authosity, prerogatives of management and




responsibility to enforce reasonable rules and regulations governing the conduct and the activities of
employees are retained by the State,

ARTICLE XY
NOSTRIEE ‘
Duzing the term of this Agresment the parties hereto agree that there shall be no strikes of any
kind whatsoever, work stoppages, slow-downs, or job acticns which interfere with or interrupt the
operation of the Division,

ARTICLEV
HOURS OF WORK AND OVERTIME
A.  General Provisions

1. Except as provided in paragraph G below, 2ll work performed in excess of forty (40)
hours in a seven (7) consecutive calendar day work cycle shall be considered overtime,

2. The seven (7) consecutive day work cycle, for computation purposes, shall commence
at 12:01 am. on Samreday and end at reidnight on Friday.

3. Work, for purpeses of this Article, shall be defined as any service performed which
arises out of the employee's status as a Jaw enforcement officer. Meal and break periods, which
oceur dming periods of work shall be computed as worl fime,

4. Any schedule change or shift change which is effective on less than forty-eight (48)
hours notice to the employee shall canse the entire work cbligation so changed to be paid at the
overtime rate. Change shall be defined as an alteration from a regulady posted wark schedule.
Work schedule posting shall continve pursuant to past practice. The forty-eight (48) hour notice
petiod shall be calealated from the time that the extra work, overtime work, is completed. Effective
July 1, 2006, all.references to forty-eight (48) hours notice in this paragraph shall be changed to
thirty-six (36) hours notice.

3. Except as provided in paragraph G below, mnder no circumstances shall there be less
than eight (8} hours of time off between consecutive shifts of worl, Any violation of this provision
shal result in paid overtime corpensation for all time which violates the eight (8) hour provision.

6. The regularly scheduled work day shall consist of no less than eight (8) hours and
shall not inclode spiit shifts,

B. L Meal time will not be scheduled in those assignments where meal facilities are not
avatiable to the employess.

2. When ron-schednled hours are worked and the Division adjusts the previously
scheduled homrs, the Trooper shall not be zequired to work a period of Tess than a half shift of
previonsly schednled time. Adjustments of previously scheduled time may reflect unforeseen
oceurrences.  When such changes are made, the Trooper shall be given 2s much notice as is

practicable under the cirocumstances.
C. Callln Time

1. When an employee is called in for duty outside his normal tour of duty, or on a day
when he/she is not scheduled for duty, the employee shall be suaranteed a minimum of three (3)

bours compensation, whether or not the three (3) hours are worked, except when the end of the call-
In period coincides with the beginning of his scheduled shift.

2. ‘When an employee Is tequired to appear before any court, administrative agency or
judicial tibunal as 2 witness, or otherwise in matters directly related to fhe exercise of
responsibilities emanating from histher employment on a day he/she is not scheduled to work, oris
called in 4 a time ofher than hisfher normal tour of duty, the employee shall be guaranteed a
minfmpm of three (3) hoots compensation regardless of the acinal time fnvolved, except when. the

call-in period falls within the three (3) bour period immediately preceding bis/her scheduled shift.

D. Appendix C is herein incorporated by reference. (Letter of Assistant Attorney General
Deborah Poritz, dated 5-9-87, memo dated 4-22-87, revision of S.0.P, C22 "Activity Reporting
System” dated 5-11-87).

E. Hours of Work

1 Except as modified herein, Article V shall continue in full force and effect.

2. Theseven (7) consecutive day work eycle, for computation purposes, for employees
assigned to 4 pass list based upon five (5) eight (8) hour workdays (8 hour pass list), shalt
commence at 12:01 a.m. on Saturday and end at midnight on Friday. The seven (7) consecutive
day work cycle, for computation purposes, for employees assigned to a pass Tist based upon four
(4) ten (10) hour workdays (10 hour pass Iist), shall commence not earlier than 5:00 p.m. (1700)
on Friday aftemoon. The seven (7) consecutive day work cycle, for computation purposes, for
employees assigned to a pass list based upon a combination of twelve (12) hozr and eight (8)
hour workdays (12 hour pass list), shall commence ot earier than 7:00 p.n. (1900) on Friday
afternoon.

3. The foregoing enmmeration of the eight (8), ten (10) and twelve (12) hoor pass lists is
not intended to limit the pregent practice by the Superintendent to schedule employess for workdays
which are not less than eight (8) hoars, but which may not be ten (10} or twelve (12) hour shifts.

4. The Superntendent's decision to implement or discontinne, in whole or in part, a ten
(10} cr twelve (12} hour pass list, and the Superintendent's decision to determine those work units
and thosge employees within a work unit which may be assigned to an eight (8), ten {10) or twelve
{12} hour pass list, shall not constitute 2 policy, sule or practice, and shall not be subject to review
through the grievance procedure or any other forum.

5. Vacation leave and personal leave will be charged to the employee on an hour for
hour basis. For example, vacation leave or personal leave taken on a ten (10) hour workday will be
charged as 1.25 vacation or personal ieave days. Al other leave days and holidays will be charged
on a day for day basis. ' ‘

F. Compensatory Time Off

1. Compensatory time off will be recorded in 2 “bank™ up to a maximum of forty-
eight (48) straight time hours. Any overtime sarmed by an employee with forty-eight (48) hours
banked is payable only in cash.

2. C.T.0., once banked in the C.T.C. bank, shall remain and onty be used at the request
of the employee. Each requestis subject to pror employer approval based on operational needs.

3. All overtime shall be compensated as paid compensation. at the time and one-half
(1-1/2) rate, (the overtime rate shall be base plus maintenance divided by 2,080 x 1.5), unJess the
employee, at said employes's sole option, elects to take compensation for overtime in compensatory
time off (C.T.0.) which shall accommlate in a C.T.0. bank Compensatory time compensation in
the C.T.0. bank shall accrmnulate at timne and one-half (one and one-half hours banked for each hour
of overtime worked in quarter hour wnits).

4. Eroployees who are required to work on a Saturday or Sunday which had been
scheduled as a day{s) off, will to the extent practicable, be granted a Saturday or Sunday as
compensatory time off.

5. No compensatory time off shall be lost 25 the result of an inter-troop tramsfer or
reassignment to a different pass list.

6. Upon request, corapensatory Hme off may be attached to vacation with the
approval of the Division.

7. The Department Teserves the right to pay off all or 2 pertion of any earned




compensatory time off balances in the employee's C.T.0 bank at the end of 2 fiscal year. The
employee will be notified by May 1 if the Department decides to make any such payment.

8. The Department teserves the right to pay off all or a portion of any eamed
compensztory time off balances in. the employee’s C.T.0. bask prior to any promotion and/or
inter-troop transfer. In the eveat of promotion, any samed compensatory time balances in the
employee’s C.T.0. bark will be valued at the rate of pay in effect for the employee at kis Iast
permanert rank immediately prior to promotion (C.T.0. dollar valuation). Tn the further event
that the Department decides to make no payment or a partial payment ppen an employes’s
promotion, the C.T.O. dollar valuation as adjusted by any payment will be credited to the
promoted employee’s C.T.0. bank, Any balances in the promoted employee’s C.T.0, bank not
in one-guarter hour increments will be rounded up to the next one-quarter hour.

G. Twelve Hour Work Day n

1. Where a twelve (12} hour pass Jist is utilized, the schedule of work shall consist of
twelve (12) or eight (8) consecutive hours of duty based wpon alternating thirty-six (36) and
forty-four (44) hour seven (7) day wark cyeles.

2. There shall be 2 minimum of ten (10) howrs time off between consecutive shifts of
wark. Any viclation of this provision shall result in paid overtime compensation for all time which
viclates the ten (10) hour provision.

3. All work performed in excess of thirty-six (36) hours in 2 seven (7) day work cycle in
the thirty-six (36) hour workwesk of an alternating thirty-six (36)/forty-four (44) hour workweek
schedule will be considered overtime. All work performed in excess of forty-four (44) hours in a
seven (7) day work cycle in the forty-four (44) hour workweek of an alternating thirty-six
(36)/forty-four (44) hour workweek schedule will be considered overtime.

4. Overtime may be retumed within the seven (7) day work cycle providing forty-eight
(48) hour notice is made in accordance with A4 above, Effective July 1, 2006, a1l references to
forty-eight (48) hours notice in this paragraph shall be changed to thirty-six (36) hours notice,

5. Movement of an eight (8) hour shift within a fourteen (14) consecutive day work
cycle will require forty-eight (48) hours notice. Effective July 1, 2006, all references to forty-eight
(48) hours netice in this parageaph shall be changed to thirty-six (36) hours notice.

6. There will be only one (1) forty-four (44) hoar workweek in a fourteen (14)
consecutive day work cycle,

7. Vacation leave znd personal leave will be charged to the employee on an hour for
hour basis. For example, vacation leave or personal leave taken on a twelve (12) hovr workday
will be charged as 1.5 vacation or personal leave days. All other leave days and holidays will be
charged on a day for day basts,

ARTICLE VI
TIME OFF
A, Vacations
Troopers shall receive annual vacation without loss of pay as follows:

L Less than one (I} year of service, one () day vacation for each month of service.
Service will net inclade time spent in fhe Academy.

2. After one ) year of service and up to five (5) years service, twelve (12) days
vacation.

3. After five (5} years service and up to twelve (I2) years service, fifteen (I5) days
vacation,

4. After twelve (I2) years service and up to tweaty {20) years service, twenty (20) days
vacation.

5. After twenty (20) years service, twenty-five (25) days vacation. )

6. ‘Upoxn separation from the State or upon retirement, an employee sha]l be entitled to
vacation allowance for the current year prorated upon the mumber of months worked in the ?alendar
year in which the separafion or retirement becomes effective and any vacation leave which may
have been carried over from the preceding calendar year. ]

7. If a permanent employee dies, having earmed vacation: credits, a sum of soney equal
to the compensation figired on his/her szlary rate, at the time of death, shall be calculated and paid
to his estate. . )

8.  Eech employee covered by this Agreement may, at his/er option, carry forward up to
one year's earned vacation.

B. Holidays ] . )

1. ATl troopers shall be eatitled to the following holidays as additional days off without loss

of pay or if worked, shall be compensated with compensatory time off:

New Year's Day Labor Day

Martin Luther King's Birthday Colembus Day
Lincoln's Birthday Election Day
Washington’s Birthday Veteran's Day _
Good Friday Thanksgiving Day
Memorial Day Christmas Day
Tndependence Day

Effective Jamvary 1, 2012, holidays are set pursuant to statute and I.incolln’s Birthday shall 1o

Tonger be a haliday and Washington’s Birthday shall be celebrated as President’s Day. The list

above shall be modified beginming Janwary 1, 2012 to be consistent with State law and shall

thereafter only be inclnded for informational puposes as kolidays will then be set pursmant to
2. 4 When the Governor grants a koliday which is in addition to the existing scheduled

tnber of holidays, Troopers shall be granted such additional holiday, which shall be scheduled at

discretion of the Troop Commander or his designee.

e b, Inthe evetﬁ the Govemor grants less than a day off, Troopers shall be granted 2n

equal muxmber of hours regardless of the assignment of the Troopers.

C. Bereavement Leave

. L ATl Troopers shall be permitted bereavement leave with pay not to exceed three (3)

calendar days to be taken during 2 pedod beginning with the date of death of spouse, children,

brothers, sisters, mothers, fathers, mothers-in-law, fathers-infaw, grandparents of e@ployee or

spouse and grandchildres or any other member of the employee’s houschold, and ending the day

after the fumeral, o o
2. The aforesaid bereavement leave shall not be construed as a limitation or restriction

on the emergency leave practices beneficial to employees herstofore applied by the Division of’

State Police, but shall merely be considered 2 guarantee of a infoum leave in cases of death as

referred to berein.
8. Itis expressly understood by and between the partics that such bereavement leave, or

part thereof, will only be granted when the three (3) days or part thereof occur on the affected.

Trooper's duty day or duty days.
D. Layoff and Recall

When it is necessary to lay off employees of the Unit, the Association shall be notified at.
once. Division senfority shafl be the determining factor in identifying those to be affected, and.




layoffs sha]l be implemented in inverse arder of hiring (those hired last being laid off first). The
State will provide a minirmum of forty five (45) calendar days motice of layoff to affected
employees. Laid off employees' names shall be placed on a special re-employment list, and persons
on S}lch list will be given preferential consideration over all other applicants considered for
appomtment, or employment and rehived in reverse order of Tayoff withont examination. '

ARTICLE vII
LEAVES OF ABSENCE

A.  Leave of Absence Without Pay

An employee may make written application for a leave of absence. The application shall set
forth the reason for the request and should be forwarded throngh chanmels to the Supetintendent.
Leave of absence without pay for a maximum period of twelve (12) months shall only be granted
under unustal circumstances where denial would result in extreme personal hardship and deprival
of 9pportunity for the requesting employee. Consideration of such requests shall be weighed
against the negative effect of such Jeave on Division operations and schednling, The decision with
regard to the pranting or denial of requests for leave of absence under this Article shall Tie ultimately
with the Superintendent.
B.  Personal Leave Days

1 There shal annually be three (3) personal leave days with pa
Such Jeave shall not be cmnulativsf; e ‘ ” PRy grmiad o coployecs

2. Newly hired employees shall be credited with one-half (1/2) day of personal leave
:iter each full calendar month of employment to the maximum allowance in each year as provided

ove.

3. Scheduling the use of personal leave days shall be in accordance with the principles

surrounding use of vacation time. Consideration shall be given to emergency use of such feave,

ARTICLE VIO
PROMOTIONS

Promotions to Sergeant and Detective Sergeant
A.  Promotions to the rank of Sergeant and Detective Sergeant shall be made based upon the
application of criteria to be establisked by the Division as to each vacancy to be filled by promotion.
B. When such vecancies ocour, the Division shall announce all criteria to be met by the
candidates and the weight to be assigned to each of the criterion anmounced which will constitute
the exclusive basis for promotion in accordance with provisions set forth in this Article.
C. L The ammouncement shall be made as follows:

(2) By teleiype message to each station, troop, section, burean and ymit:

(b) By written notice posted on all official STFA bulletin boards thronghout the Division;

(c) By waitten copies personally delivered or mafled to the President of the STRA.

2: The announcement shall be made in a minimum of two (2) weeks priot to the actzal
promotioss. ‘
3. The announcement shall contai the following information:

{2) An exact description of the specific vacant position;

(&) The location of the vacaney by section or froop, burean, wmit or station;

(¢) The tifle and rank of the vacaney;

(d) The criteria to be met by candidates;

(&) The exact pescent of total weight to be assigned each eriterion,

(D) Int the event the Division elests to use ar apply sexiority in any form it shall be included
in detail in its notice of vacancy.

D. 1. The total weight to be assigned to criteria shall be 100 percentage points (100%).

2. The Division shall apply the criteria to each candidate and shafl prepare a list of candidates
for each. position vacancy in order of highest to lowest total soore, Including the individual scores
relating to each of the criterion.

3. {a) The candidate(s) with the highest numerical score(s) shall be first promoted, subject to
the Superintendent's judgment that the candidate with the highest score on the Hst is qualified for
promotion, If the Superintendent determdines that the candidate with the highest score on the hist is
not qualified for promotion, that list will no Jonger be utilized.

(b) If the Hst remains effective for a pedod after the announced vacancies are filled,
subsequently annonnced similar vacancies may be filled from the remaining list in the arder of the
highest score subject to the Superintendent's deterntination that such list shall continue and subject
to his judement that the highest scoring individnal(s) on the list is (are) qualified for promotion.

E. 1. At areasonable time prior to the date of formal announcement, the Division shall provide
the President of the STEA. the list(s) of candidates as described in D.2. shove.
2. Bach candidate shall be notified in writing of his/her final score and mumerical standing on
the Iist(s) within a reasonable time prior to the ammouncement of promotion.,
3. The list(s) of candidates shall remain in effect until otherwise determined by the Division,
provided the criteria for the specific ammounced vacancy does not change. "
4, Tn the event a candidate rejects an offer of promotion to a specific announced vacancy
hefshe shall be removed from the Jist and the candidate with the next highest score on the Hst(s)
shell be considered for the promotion. The candidate who rejected the promotion shall remain
eligible for other annotmced vacancies on other Xsts, if any, for which he or she is qualified.
5. (2) Within the two (2) week period following the asnouncement of the progotion(s), ail
candidates shall be afforded the opporturity, upon written request, to examine their scores, gradings,
documentation and other factors relating to the spplication of criteria. Extension of the two (2)
week period may be granted in unnsnal circumstances where the trooper is not available.
(b) Upon written. request, the Division shall provide the Association with information
relating 1o the process and mechanics ntilized by the Division in the scoring of any or afl candidates.
&) A promoted candidate shall receive written notification of the new rate of pay and
date of rank within one (1) week after promotion and shall within ten (10) days of the effective date
of the promotion assume the vacant position for which the promotion was amoonced, subject to the
overriding operational requirements of the Division,
F.  All promotions are probationary for one (1) year during which time the employee must meet
requirements of the new rank or grade established by the Superintendent. The probationary period
may be extended for an additional six (6) months if the Superintendent deems that conditions
warrant the extension and, in such cases, the affected employee and the Association shall be notified
of such extznsion, in writing, prior to the expiration of the original one (1) year probationary psriod.
In the event the employee fails to meet the requirement of the new rank or gtade, he/she may be
subject to reduction to the former rank or grade. In the event the Superintendent effects such 2
rednction during or at the conclusion of the probationary perod, the affected employee shail
receive, in wiiting, the specific reasons for the reduction including, but not limited to, the
recuirements not met by the employee diring hisher probationary peried or as extended. If no
reduction in rank or grade takes place at the conclusion of the original probationary period or as
extended, the probation will be deemed ended.

G. In order to provide the employee with that information necessary in order to prepare for and
otherwise be guided in the attainment of career goals, the Division shall:

1. Provide the Association and the unit membership with notice of any changes in criteria in

advance of announcements for vacancies.




.?“ The Division shall make reasonzble attempts to develop a text or st of approved source
material for the guidance and information necessary to meet the criterfa for specific positions to
which employees can aspire and apply for promotion,

H. In the event the Division elects to include a written or oral examination as part of the
promotional process, all procedures relating to the use of such examination shall be negotiated to the
extent required by law,

L ) The promotional procedure set forth in the article shall be uniformly applied to all employees,
Arbitration disputes arising under the Article shall be Hirvited to consideration of the procedures set
fo.rch berein. In 1o case shall an asbitrator consider the propriety of the application of promotional
criteria or the selection of the most qualified candidate(s),

ARTICLEIX

SPECIALIST SELECTION
A, ) _Nom]a]iy, except as Division needs require and except for reassignment within a section,
position vacancies for Specialists will be announced viz teletype specifying the appropriate criteria
& be met by applicants. Said announcement shall be posted for at least seven (7) days on brfletin
boards throughout the Division.
B.  The Troop Commander shall forward a complets lst of all Troopers who meset the criteria and
who ]_:Lavc expressed interest in the position to the appropriate Division office, Should a Trooper
submit 2 summary of his qualifications that suraraary will be forwarded for review in the selection
prosess.
C.  'When requested by a Trooper applicant, the Division will provide reasons for the selection
which has been made. If specifically requested, such response will be made in wiiting, Either
request must be made within fhirty (30) days of the selection. If a Trooper fails to request the
mrisczlclis for the selection, the Trooper shall waive the right to procesd through the grievence
P ure.
D. TFor the pmpose of this Article, all Trooper positions assigned to Division or Troop
Heg@quarters (except Tactical Patrol Units) and Station Detectives are to be considered Specialist
positions.

ARTICLEX
SALARY, MAINTENANCE AND FRINGE BENEF{TS, JULY 1, 2008 TO JUNE 30, 2012
A, Administration .

All selary adfustments will be made consistent with the provisions, practices and policies of
the Stare and in accordance with the State Compensasion Plan effective at the time. Duzing the term
of this Agreement normal merit increments shall be peid to all eligible employees. Employees who
have been at the eighth step of the range for eighteen (18) months or longer shall be eligible for
movement to the ninth step providing their performance warrants this salary adjustment, according
to existing standards poverning the granting of normal increments. Double increments shall be
eliminated for employees who become sworn members after July 1, 2000.

B.  Compensation Program '

1. Subject to Legislative enactment providing full appropriation of fonds for these specific
purposes, the State agrees to provide the following benefits during fiscal years 2008-2009, 2009-
2010, 2010-2011, 2011-2012 effective at the time stated and payable then or within 2 reasonzble
time after enactment of the appropriation. The increases shall be effective on July 1 of each year
except that there shall be 10 retroactive payments or compensztion adjustments of any kind until the
first full pay period following Jamuary 1, 2010.

2.2. There shall be a 2.75% across-the-board increase effective Jaly 1, 2008,

8

b. There shall be 2 2.50% across-the-board increase effective July 1, 2000.
¢. There shall be a 2.25% across-the-board increase effective July 1, 2010.

- d. There shall be 2 0% across-the-board increase affective July 1, 2011.

3. The salary schedvles for emplovees covered by this Agrecment shall be set forth in
Appendix A of this Agreement.

The salary advancement schedule for employees covered by this Agreement who
became sworn members after Taly 1, 2000 shall be set forth in Appendix B of this Agzeement.

Members of trooper class 1164 will advance to the Trooper I'T19 Range Step 9 rate of
pay after completion of the nine and one-half years of service.

4. The maintenance allowance for employees covered by this Agreement shall be as
fellows: :

a. Effective Tuly 1, 2008, the maintenance allowance for all employees shall be
$13,023.31.

b, Effective July 1, 2009, the maintenance allowance for all employees shall be
$13,348.69.

c. Effective July 1, 2010, the maintepance allowance for 2l employees shall be
$13,649.03. .

d Brfective July 1, 201}, the maintenance allowance for all employees shall be
$13,649.03.

5. Maintenance allowance shali be phased in over a three-year period for employees who
become swormn members after July 1, 2000. The first third of the allowance shall be eamed at the
beginning of the first year upon gradnation and paid from the beginning to the end of the first year
of service. ‘The second third of the allowance shall be earned 2t the beginning of the second year
and paid from the beginning to the end of the second year of service. The last third of the allowance
shall be earned at the beginning of the third vear and paid from the beginming 1o the end of the thied
year of service,

6. Muinterance allowance shall continue drring abssnce while on anthorized sick leave as
a result of non-service connected injury or illness.

7. All employees not provided transportation shalt be compensated at the rate of twenty-
seven (27) cents per mile for travel in thefr vehicle to and from their place of assignment znd
permanent place of residence in excess of twenty (20) highway miles each way. This mileage rate
shall be adfusted on a cents per mile basis equal to adjustments made in paragraph 8. below,

8 Employess authorized to nse a personal vehicle in the performeance of their duties shall be
compensated for such use at the rate of thirty-one (31) cents per awile, portal to portal, as provided or
adjnsted by law.

94  Clothing allowance shall be paid at the rate of $900 annually, commencing with the
first pay period of fiscal year 2008-2009.

b. Employees of the unit not eligible for the clothing allowance provided in 9.a. above shall
receive 2 uniform maintepance allowance which shall be paid at the rate of $800 enmoally
cotmencing with the first pay period of fiscal year 2008-2009.

C.  Dental Care Program )

1. Ttis agresd that the State shall continue the Dental Care Program doring the perfod of this
Agresment to the extent it is established and/or modified by the State Health Benefits Plan Desion
Cornrnittee, in accordance with P.L. 2011, ¢. 78. Through December 31, 2011, active eligible
employees are able 1o participate in the Dental Care Program as described in the parties” July 1,
2004 — June 30, 2008 collective negotiations agreement. Pursuant to P.L. 2011, ¢. 78, the State
Health Benefits Plan Design Committee has sole discretion to set the amounts for maximums,
co-pays, deductibles, and other such participant costs for all plans in the program and has the




sole discretion to determine the plan design, plan offering and coverage levels under the
Frogram.

2. E.’a.mcipaﬁon in the Program shall be voluntary with 2 condition of perticipation being thar
each participating employes authorize a bi-weekly salary deduction not to exceed fifty percent
(50%) of the cost of the type of coverage elected, e, £ individual employee onty, hushand and wife,
parent and child or family coverage. ’

3. Each employee shafl be provided with 2 brochure describing the details of the Program,
enrollment information and the required forras.

4. Participating employecs shall be provided with an identification card to be utilized when
covered dental care is required,

D.  Eye Care Program

) 1 Full-fime employees and eligible dependents shall be eligible for the State-
administered Eye Care Program. The Program shall provide for each efigible employee and
dependent to receive a $40 payment for prescription eye glasses with regular lenses and a $45
payment for such glasses with bi-focal lenses. Bach eligible employee and dependent may receive
ocly one (1)- payment during the two (2) yeer period ending June 30, 2010, and only one (1)
payment during the two (2) year period commencing July 1, 2010. The extension of benefits to
dependents shall be effective only after the employee has been continnously employed for a
moinirom, of sixty (60) days,

2. Eligible dependents of full-time employees shall be eligible for a maximum payment
of $35 or the cost whichever is less, of an eye examination by an Ophithalmologist or Optometrist,
during the two (2) year pedod ending June 30, 2010, and only one payment during the two (2) year
period commencing July 1, 2010,

E.  Health Benefits

) 1. The Staie Health Benefits Progtam is applicable to employees covered by this Contract. %
15 agresd that, as part of that program, the State shell continme the Prescription Drug Benefit
Program, during the period of this Agreement to the extent it is established andfor modified by the
State Health Benefits Plan Design Committee, in accordance with PL. 2011, c. 78. Through
Decemiber 31, 2011, active eligible employees are able to participate In the preseription drug card
program. Stmilarly, through Deceznber 31, 2011, active eligible enployees are able to elect to
participate in NIDIRECT 15 Plan (as it existed on June 30, 2011). In the alternative, through
chemb._er 31, 2012, active eligible employees are able to elect to participate in an HMO which
existed in the program as-of June 30, 2011. Beginning January 1, 2012, the State Health Benefits
Plan Design Committee shall provide to employees the option to select one of at Jeast three levels of
coverage cach for family, individual, individual and spouse and individual and dependent, or
equivaient categories, for each plan offered by the program differentiated by out of pocket costs to
employees incloding co-payments and deductibles, Pursuant to PL., 2011, c. 78, the State Health
Benefits Plan Design Committee has the sole discretion to set the amounts for maximums, co-pays,
deductibles, and other such participants® costs for all plans in the program and has the sole
discretion to determine the plan offering and coverage levels under the program.

2. Effective July 1, 2005, the Traditions] Plan shall be closed 4s to 2l corent and fature
members of this bargaining wnit, inclading unit members refiring after said date.  Effective
immediately, no new hires shall be enrolled in the Traditional Plan. The Traditional Plan and the NJ
Plus POS Plan have been abolished,

3. Effective July 1, 2011, or as soon thereafter as the State completes the necsssary

administrative actions for collection, emplayees shall contribute, throngh the withholding of
the contribution from the pay, salery, or other compensation, toward the cost of the health care

10

benefits coverage for the employee and any dependent provided under the State Health
Benefits Program in an. amount that shall be determined in accordance with section 39 of the
P.L. 2011, c. 78, except that, in accordance with Section 40(z) of P.L. 2011, c. 78, an
employee employed on Tuly 1, 2011 shall pay:
4 from implementation through Jume 30, 2012, ome-fourth of the amount of
contribution;
b) from July 1, 2012 through June 30, 2013, one-half of the amount of contdbution;
¢) from July 1, 2013 through June 30, 2014, three-fourths of the amounmt of
contribution; and
d) from July 1, 2014, the full arnount of contrnbutios,
as the amount is ealculated in accordance with section 39 of P.IL. 2011, ¢. 78. After full
implementation, the contribution levels shall become part of the parties’ collective negotiations
agrezment and shall then be subject to collective negotiations.

4, The amount payable by any employee, pursuant to section 39 of P.L. 2011, ¢. 78 under
this subsection shall not under any circumstance be less than the 1.5 percent of the base salary
that is provided for in subsection ¢. of section 6 of P.L. 1996, ¢. 8 (C. 52:14-17.28b)

5. An employee who pays contribations required tnder section 40(z) of T.L. 2011, ¢. 78
shall not also be required to pay the contribution of 1.5 percent of base salary undér subsection
¢. of section 6 of P.L. 1996, ¢. 8 (C. 52:14-17.281)

6. The contribution shall apply to employees for whom the exployer has assumed 2 health
care benefits payment obligation, to require that such employees pay at a mindvum the ameunt
of contribution specified in section 40(a) of P.L. 2011, ¢. 78 for health care benefits coverage.

7. The parties agree that should an employee voluntarily waive 2ll coverage under the
State Health Benefits Plan and provide a certification to the State that he/she has other health
insurance coverage, the State will waive the contribution for the employee.

8. An employes on leave without pay who receives health and prescription drug benefits
provided by the State Health Benefits Program shall be required to pay the above-outlined
contributions, and shall be billed by the the State for these contributions. Health and
prescription benefit coverage will cease if the employee fails to make timely payment of these
contributions,

9. Active employees will be able to use pre-tax doHars to pay contributions to bealth
benefits under a Section 125 premium conversion option. AIl contributions will be by
deductions from pay.

K. Retiree Coverage
Effective July 1, 2005 untl! June 30, 2008, the State will make available to prospective
retirees bealth care coverage under either NI Plus or a substantially similar plan, depending on
availability, within the United States. The administrative methodology for effectnating this change
shall be deternrined by the State. The State and the Union agree to meet and confer on this issue no
later than one (1) year prior to the expiration of the agreement.
G. Comprebensive Annuzal Physical Examinations
Employees in this tmit shall vedergo a comprehensive annual physical examination. For
those employees participating in the State Health Benefits Flan, that comprehensive annual physical
exasination shall be provided in accordance with the particular health benefit plan utilized by the
employee. Employees in the unit will be tesponsible for any co-payments or other charges
associated with the comprehensive annuat physical examsination. Pursnant to any Division policy or
operating procedure, employess shall be required to release to the Division resulis of the
comprehensive annuel physical examination on a form provided by the Division for completion by
the physician(s) performing the comprehensive annual physical examination. Attendance shall not
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result in a Joss of pay. The employee will not be required to make his appointment on 2 non-tuty
day except that no employes will be afforded more than cne day of duty tims to complete the
comprehensive annual physical examination, any additional time which may be required to
complete said comprehensive annnz] examination shall be scheculed and taken as sicke leave.
H. Special Compensation

Employees who are scheduled ar suthorized to work between the hours of 9:00 pam and 7:00
a.n. shell be granted spectal compensation computed at the rats of seven percent (7%) of their base
hourly salary rate for each il or quarter hour worked, This special compensation shall be
accumulated and paid in December of each vear of this Agreement. This special compensation shall
1ot become part of base selary for the computation of prentium payments.
L Educational Incentive ‘

L. Tn order to recognize the achicvement of the employee’s educational advancements the
itate shall provide an anmual education incentive payment for employees who attain the following

egrees:

60 credits
or Associates - $500
Bachelors -$1000

Master’s and above - $1500

2. All credits and degrees must be from an instition accredited by an agency recognized by
the U.8. Secrefary of Education, such as Middle States Association of Colleges and Schools.

. 3. The incentive payment is an annual fump sum payment, which shall not be added to
ase.

4. The incentive payments are not cumuiative, The member shall only be entitled to the
emount at the highest degree they hold.

5 The incentive payment shall be made on or before June 30 of each fiscal year. The
employee must have attained the degres or the earned requisite credits by Fuly 1 to receive the
payment for that fiscal year, If not, the employee shall commence receiving the payment in the next
fiseal year.

J.  Cooperative Effort

The parties to the Agreement understand that the public services provided to the citizenry of
the State of New Jersey require a continuing cooperative effort. They hereby pledge themselves to
achieve the highest level of service by jointly endorsing a concept of intensive productivity
improvements, which may assist in reatizing that objective. This provision is ot intended to mullify
or modify any portion of the STEA Agreement.

K. The provisions of Sections C and E of this Article are for informationzl purposes only and are
not subject to the contracmal/arbitration provisions of Article XIL

ARTICLEXY
TUITION REIMBURSEMENT

AL Employees may be eligible for tition reimbursement for post-secondary courses
(tzken at a properly accredited educationel institation) which are directly job related andfor
necessary to inereass such employee's expertise in his or her area of work, as deternined by the
Superintendent, provided the emplayee is not being reimbursed for the same course(s) from other
sources, such as LEE.P. and/or the V.A.

2, The maximum reimbursement per credit shall be equivalent to the toition at the State
Colleges or the actual tuifion, whichever Is less,

3. Approved courses shall be teken during off duty hours.

12

B. 1 Written  application must be made directly to the Fiscal Control Burem,
Administration Section pricr to enrollment in a course of study, stating the basis for the request for
reimbursement. The Bureau will advise the applicant of the receipt of the application. Within
twenty (20) calendar days a response will be made in writing as to whether or not the Division will
provide reimbursement subject to the availability of funds.

2. In oxder to secure reimbursement the employee most complets the course of study and
mzintain a course grads of not less than "C" or equivalent at the undergraduate level, or saﬁs?actory
for program completion in graduate study. Written proof of payment of tuition must be sebmitted to
the Division along with a copy of the final grade received.

3. Tition reimbursement shall ordimarily not exceed twelve (12) credits per year.
€. The operation of this program is subject to the availability of funds. -In the event that funds
are not sufficient to meet 21l requests which would otherwise be approvable, the State may provide
toition retmbursement at less than full cost. :

ARTICLE XTI
GRIEVANCE PROCEDURE
A.  Establishment ‘

This Asticle establishes the policy and procedure for the swbmission and settlement of
grievances of Troopers of the New Jersey State Police.

B. Definition of a Grievance

The term "Grievance" shall mean an allegation that there has been:

L A breach, misinterpretation, or improper application of the terms of this Agreement;
or

2. A claimed violation, misinterpretation, or misapplication of the written mles and
regulations, policy or procedures affecting the ternas and conditions of employment.

C. Pumme 0 - 3 -

1 In order to promote a cooperative employeremployee relationship within the
Division, it s the paliey of the Division to establish and provide the best woﬂdgg conditions aud
personnel relations possible. Adberence to this policy should minimize grievances; however, it is
recognized that grievances may arise, and when they do, the parties matnally agree to make every
effort to settle such grievances.

2. It shall be the responsibility of all officers and non-commissioned officers of the
Division to consider and take appropriate action promptly and faily wpon grievances of their
subordinates.

D. Application )

L Every employee shall have the right to present a grievance in accordance with the
procedures set forth In this Agreement, provided, however, that when any grievance is not presented
through the Association, notice of the filing of the grevance and a copy of the same shall be
forwarded 1o the President of the Association pror to any grievance meetings with fhe gievant, In
such case, the Association shall be given the opportunity to be present at all grievance meetings or
discussions held on such grievances.

2 A grievance on behalf of an employee or employees of this unit may be initiated by
the President of the Association or his/her designes who shall commence the grievance procedure at
Phase One except as otherwise provided hersin where commencement shail be at Phase Two.

3. These procedimes ate not applicable to matters relating to removal or disciplinary
action resuiting from hearings pursuant to the Rules and Regulations.

4. These procedures are not applicable to performance notices. However, the employee
may request, in writing on a special repoct form, within seven (7) calendar days of receiving the
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performance nofice that the performance notice be reviewed by the Station Commeznder, Unit Head
or ks designee. A meeting will be scheduled between the parties within fifteen (15) calendar days
of the request. The Station Commander, Unit Head or their designee shall provide a written
zesponse to the employee within ten (10) calendar days of the meeting, The written response shall
sot forth the position of both parties and mzke reference to any docomentation considered, The

- employee may request, In writing, within ten (10) calendar days that the written response be
reviewed by the Troop Commander or the Section Supervisor or their designee. The Troop
Commander, Section Supervisor o the designee shall review the matter on the papers and provide
a written response within fifteen (15) calendar days. The response from the Troop Commander,
Section Supervisor or the designes s final and binding. At 4ll proceedings pursuant to this
paragraph, the trooper shall have the right to Union representation.

5 Grievances relating to written reprimands issued pusuant to the Rules and
Regulations shall be subject to the procedires in paragraph H.

6. At the request of the Trooper and with e consent of the Superintendent, the
mposition of any pepalty will be imposed pending 4 determination of any timely filed grievance. In
the absence of sach 2 request, the imposition of any penalty shall be stayed pending a determination
of any grievance if timely filed.

1. The Trooper or hisher Tepresentative who attend a scheduled grievauce
meeting/discussion, while on duty, shall soffer no loss of pay as a result trereof and shall not be
required to make up such time or the reasonsble time required to travel to and from such
meeting/discussion. The Association Representative, if an employee of the Division, shall notify the
Labor Relatons Unit as to the assigned association designee regarding time off to attend szid
meeting/discussion,

8. A Trooper, hisher representative or any witnesses relevant to the grievance who
attend a scheduled grievance hearing while on duty, shall suffer no loss of pay as a result thereof
and shall not be required to make up such time or the reasonable Gime required to travel to and from
such heaging,

9. Copies of &l written grievances and written determinations at each phase, will be
forwarded to the Association President or a designated representative before the expiration of the
time Ymits within which the grievant or Association must move to the next phase of the grievance
proceduze or to arbitration or Attorney General's detesmination,

10. Growp grievances, ie., grievances involving more than ome (1) individual
smployee of this unit as grievants, shall be presented to 2 desienated superior officer common to all
employees of the gevant-group.

11. Grievances involving the issae of promotion may be filed imitially at Phase Two.

12. If the finding or resolution of a grievance at any phase in the formal grievance
procedure is not appealed within the prescribed time, said grievance will be considered settled on
the basis of the Jast answer provided, and there shall be no further appeal or review. Failme of the
State 10 tke the appropriate action within the time limits specified in this Asticle- should be
construed as a rejection of the grievance.

13, Time limitations herein may be extended by written mutual agreement of the
parties.
E. Grievance Investigation-Time Of :

1 When & grievance has been formally submitted. in writing and the Association
represents the grievant, and where the Association officer or other mmtually acknowledged
Association representative who has been recognized for these prrposes requires time to investgate
such grievaace to achieve an understanding of the specific problem during working hours, the
officer or representative will be granted permission and 2 reasonable amout of time, limited to one
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(D hour, to investigate without loss of pay. Requests for the use of this time shall be acted upon
promptly. [ is understood that the superviser shall schedule such time release, providing the work
responsibilities of the officer or representative and of any imvolved employes are adequately
covered and providing further there is no disroption of work. Such time rlease shall not be
unreasonably withheld and, upon request, could be extended beyond the one (I} hour Emit for
specified reasons if, to the supervisor, the circumstances warrant an exception to this lmit.

2. If a request-for use of grievance investigation time is denied by the superviser, the
Association representative making the request may appeal that judgement directly to the Labor
Relations Officer without prefudice to the rights of the Association under the grievance proceduze,

3. The Association and the State shall discuss and agree npon the Tepresentafives of the
Association who shall have the authority to implement fhis procedure and the area or function they
may represent. Thereafter the parties shall keep a cument list of all mutually agreed upon
representatives and their respective aveas of autharity.

K. Mechanics :

The Trooper may orally and informally present any grievance adising out of employment to
the Trooper's immediate supecior. Within three (3) calendar days of such presentation, the
immediate superior will reply to the Trooper.

1. PhaseOne

A grievance may be submitted in writing by the Trooper or the Association
representative to the Troop Commander, Burean Chief or their designes within fifteen (15} calendar
days from the act or event which is the subject of the grievance or fifteen (15) calendar days from.
the date on which the grievant (employee, group, or Association) should reasonably have known of
its occurrence or of the acquisition of knowledge of the act or event which is the sthject of the
grevance. The Troop Commander, Burcan Chief or their designes may schedule a meeting
between the parties to resolve the matter in dispute.

The Troop Commander, Burean Chief or their designee shall provide the Trooper and
the Association with a written determinaion within fifteen (15) calendar days of the grievance
submissicn,

2. Phase Two

a In the event the grevance is not satisfactorily resolved, the Association may within
ten (I10) calendar days of receipt of the Phase One wiitten determination, submit the written'
grevanee to the Superintendent or his/her designee through channels explaining the specific natre
of the grievance and the relief sought on the form provided. .

b. Within five (5) calendar days of the receipt of the grievence, the Supesztendent or
his/her designee shall advise the Association if he/she intends to conduct a hearing and schedule
same within fifteen (15) calendar days of receipt of the grievance. If no hearing is to be held, the
Association will have seven (7) calendac days to submit their position in writing to the
Superintendent or hisfer designee. Further, if no hearing is to be held, the Associztion may
advance the prievance to Fhase Three a, or b, as appropriate.

C. The Superintendent or his/her désignee may respond in writing o the substance of the
grievance at this fime or at any time within twenty (20} calendar days of receipt of the grievance
notwithstanding the above stated tight of the Association to move the grievance to Phase Three.

d E a hearing is held, the Superintendent or his/ber designee shall provide a written
decision within twenty (20) calendar days of meceipt of the grievance or not later than five )]
calendar days after the completion of the hearing if later. A copy of the decision shall be forwarded
to the Office of the Attorney General, the grievant and the Association. If no hearing is held at
Phase Two, then the Association will be entitled to a hearing 2t Phase Three.
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3. Phase Three

a If a grievance, as defined in paragraph B.2. of the Crievance Procedure is pot
satisfactorily resolved as provided in Phase Twao, the Association may, within ten (10) calendar days
from receipt of the answer to Phase Twao, or if no answer is received, or no hearing is to be keld,
submit the mievance to the Attorney General. If no hearine was held in Phase Two, the Association
shall have an opportunity for a hearing at this phase to present its views on the issne(s) in dispute. If
4 hearing was held at Phase Two, then, the Attomey General or hisher designee shall review the
grievance and the written record developed at Phase One and Phase Two, together with any written
submissions which the parties may make and take whatever action he/she deems appropriate. A
witten deeision shall be rendered within twenty (20) calendar days of the submission of fhe
grievance to the Attorney General, and the decision shall be final and binding on the parties. In no
event shall the Attorney General's decisicn have the effect of adding to, subtracting from, modifying
or amending the provisions of this Agreement,

It is mderstood this procedure is on a teial basis and may be terminated by the Atterney
General. Prior to termination, parties agres that a meeting may be scheduled with the Attomey
General to discuss any medifications to the procedure.

It is further understood that the trial utilization is not intended to preclude the Association

from pursuing its position as to the arbitrability of such issues before the Public Fmployment
Relations Commission via a Scope of Negotiations petition.

Nothing herein shall preclude the Attorney General from designating the Pelicy Council o
hear B.2. grievances as the final step.

b. (1) If a grievance, as defined in paragraph B.1. of this Article, is not satisfactorily
resclved at Phase Two, the Association may, within twenty (20) calendar days from receipt of the
answer, or from the date en which the answer was due, submit the grievance to arbitration pursuant
to the rules of the Public Employment Relations Commission. Netice shall also be given to the
Superintendent and the Director of the Office of Employee Relations,

(2) The arbitrator shall be selected purswant to the Tales of the Public Employment
Relations Commission and shell be made fom the list of arbitrators provided by the Public
Employment Relations Commission.

(3) The arbitration shall be final and binding upon the parties. In no event shall the
arbitration decision have the effect of adding to, subtracting from, modifying or amending the
provisions of this Agreement. The cost of the arbitrator shall be borne equally by both parties.

(4) At the request of either party, 2 pre-arbitration conference shall be held at a
notmally convenient time and place to frame the issue(s) or to attempt 2 resoletion of the grevance.
Factual stipulations and issues of discovery may be addressed in an attempt to avoid delays in the
arbitration procednre if it is to be undertaken. Such conference will not delay the arbitration of the
grievance uzless mutnally agreed upon by the parties.

G. Expedited Grievance Procedure

1. The Association, through its President, may malke written request to the Superiniendent
for expedited handling of a grievance. The request must set forth the specific nature of the
grievance and the relief sought and nwst be submitted within seven (7) calendar days from the date
on which the z¢t or event which is the subject of the grievance oceimmed, or seven (7) calendar days
from fhe date on which the grievant should reasonably have known of its occarrence.

2. Requests for use of the expedited grievance procedure may be appropriate for those
grievances where the granting of a timely remedy would be precluded because of the time Fmits set
forth in Section F of this Article, and where the centra] issne involved in the grievance is clearly of
very substantiz] consequence or emergent in nature.
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3 "The Superintendent shall respond within forty-eight (48) howrs of receipt of 2 request
for expedited grevance handiing with 2 determination regarding whether the expedited procedure
shonld be fnvoked. If the Superintendent denies the request, the Association may appesl the
decision to a special arbitrator selected in advance by the parties who shall determine the sole issue
of whether the expedited procednre should be nvoked under the terms of this Agreement. The
decision of the arbitrator on this issue shall be binding on the parties, and shouid be transmittsd to
the parties in the most expeditions mamer. Upon denizl of expedited processing by the arbitrator,
the grievance may be initiated within eight (8) days at the proper phase under paragraph D, or F. of
this Article, '

4. I the Superintendent gramts expedited processing of a grievance, or if the special
arbitrator orders expedited processing, the Superintendent shall meke a ruling on the merits within
ten (10) days of such determination.

5. If the Superintendent denies the grievance on its merits or fails to respond within the
required ten (0) day period, the Association may appeal that decision to arbitration, except as
provided snder paragraph G.6. following. Under these procedures, the arbitrator selected maust be
ahle to schedule a hearing oz the grievance within thirty (30) days of the Superintendent’s denial of
the grievance or thirty (30) days after the expiration of the ten (10) day pericd estzblished in
paragraph G.4. (whichever occurs first). The azbitrater will be required to render a decision on the
merits of the grievance within fifteen (15) days of the completion of the hearing.

When the arbitrator s to be selected for expedited procedires above, the Public Employment
Relations Commission shonld be advised that arbitrators provided must be prepared to meet the
schedule.

6. A grievance, as defined under paragraph B.2. of this Asticle, that would normally
proceed to the Attomey General shall not be entifled to arbitration as provided in paragraph G.5.
above. Upon denial of such a grievance, on its merits by the Superintendent, or the expiration of the
ten (10) day period established in paragraph G.4. (whichever occurs first), the Association may
make written appeal of the decision directly to the Attoraey General. In the event of such appeal,
the Attomey Gereral shall render a decision within fifteen (15) days and such deciston shall be final
and binding on the parties.

1. The Superintendent may indtiate the expedited grievance procedure set forth herein
with respest to any pending grievance. If the Association cbjects, the matter is appealable to the
special arbitrator a3 provided under paragraph G.3. of this Article.

8. The parties agree that John Tesanro and Michae]l Murray shall serve as the specizl
panel of arbitrators described in paragraph G.3. The arbitrator shall be selected on 2 Totational basis
in each incident.

Costs of expedited arbitration shafl be shared by both parties.

9. Whenever the expedited grevance procedure shall be utilized, expedited
processing will in no way serve to modify, amend or otherwise alter the conditions established in
the grievance procedurs unless specifically provided for in paragraph G.

H. 'Written Reprimands

1. Phase One

A grievance concerning & written reprimand may be presented in writing by the Trooper or
the Association representative within fifteen (15) calendar days from the issuance of the written
reprimand to the Troop Commander, Burean Chief or histher designee, who shall schedule a
meeting with the parties within fifteen (15) calendar days of receipt of the grievance.

The Troop Commander, Burean Chief or kis/her designee shall provide the Trooper and the
Association with a written determination within fifteen (15) calender days from the date of the
meeting. The wiitten determination shall include the position of both parties and 2 referencs to any
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documentation considered.
2.  Phase Two

In the event the gdevance is not satisfactorily tesolved, the Trooper, the Association
President or his'her designee may present the grievance within ten (10) calendar days of the
issuance of the Phase Ore decision to the Superintendent or histher designee. The Phase One
decision xoust be aftached to the prievance. At the time of the presentation of the grievance to
the Superintendent or histher designee, the Association must indicate whether they want a
hearing er 2 review on the papers. If a hearing s requested it will be scheduled within fifteen
(15) calendar days of receipt of the grievance. The Association may bring a court reporter to
this hearing. If no hearing is requested, the Superintendent or Hs/her desfgnee will issue a
written decision at Phase Two after a review, on the papers, of the Phase One decision, together
with any supplemental papars submitted by the parties.

‘The Superinterdent or histher designze shell issue the written decision within twenty (20)
calendar days of receipt of the grevance. If a hearing is held a written decision shall be issued
within ten (10) calendar days after the completion of the hearing, The Phase Two written
decision shail be appealable to Phase Three under F.3a.

If the written reprimend was issued by the Superintendent then the Association may
advance the grievance directly to Phase Threz under F.3a,

ARTICLE XII
INTERNAL INVESTIGATION PROCEDURE
A, Establishment
This establishes the internal investigation procedures to be followed when a Trooper is
questioned by a superior officer in connection with 2 State Police investigation.

B. FPurpose

L. Troopers of the Division hold a unfque stams as public officers in that the nature of .

thefr office end employment involves the exercise of a portion of the police power of the State.

2. The: security of the State depends to a great extent on the manner in which Troopers
perform their duty, Their employment is thus in the nature of 2 publie trust.

3 Th¢ management, admiristration, disposition and discipline of the Division of State
Police have been delegated to the Superintendent.

4, The wide-ranging powers and duties given to the Division and its ‘Troopers involve
them in all mznner of contacts and zelationships with the public. Out of these contacts questions
may arise concerning the actions of Troopers. These questions may require immediate investigation
by superior officers designated by the Superintendent.

5. These procedures are established to ensure certain rights to Troopers under investigation
and shell not be construed to limit supervisory or command anthority in normal operations. In an
effort to ensure that these investigations are conducted in 2 manner which is conducive to good
order and discipline, the following procedure is established.

C. Mechanics

L. Before a Trooper is ordered to respond to a complaint by Special Report he/she shall
be advised of the specific nature of the complaint and the time period involved if possible.

2. IfaTrooper of the Division is placed mnder arrest or is likely to be placed under arrest
he/she shall be afforded all constitutional rights,

3. Upon request, the Trooper shall be furnished with a copy of the giidelines set forth in
the Internal Tnvestigation Manual concernfng rights and obligations of a “Frooper as 2 principal
during the internal investigation procedure.

4, The questioning of a Trooper shall be conducted at a reasonable hour in a non-
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coercive manner, without threat or promise of reward, and when the Trooper is on duty, If the
urgency of the investigation requires that he be questioned while on duty leave, he/she shall be
awarded compensatery time off,
5. The questioning shall be conducted at a location designated by the mvestigating
officer, usually at the headquarters or sub-station to which the Trooper being questioned is assigned.
6. Before any questioning takes place, the Trooper shall be apprised of the following:

4. Ideniity of the officer in charge of the investigation and the identity of the officer
conducting the questioning, including ranks, names and assigoments. Also, the identity of all
pe:rsons present during questioning,

b. Nature of the investigation, including any allegation and/or any viclation of mules,
regulations and orders invelved,

¢, If applicable, name(s) of the complainant and/or witness, in wnmcr The addresses of
complainants and/or witnesses need not be disclosed.

d. Whether the Trooper is mvolved in the investigation as a principal or as 2 mtness at
that time.

e. Upon being advised of the above, the Trooper shall so acknowledge on the
appropriate form.

7. The questioning shall be of a reasonable duration and rest periods allowed. Time shall
be provided for personal necessities, meals and telephone calls as are reasonably necessary.

8. It shall be the dnty of each Trooper of the Division of State Police to answer pertinent
questions regarding any matter which is the subject of investigation.

ARTICLE XTIV
CLATMS ADJUSTMENT

A, Where 2 loss or damage to personal property is snstaired as a result of an action taken in the
performance of an assigned duty of an employee of this unit, soch loss will be adjusted. A claim for
such loss must be filed with the employer within thirty (30) days of the date of the loss on a claim
form provided by the employer which shall be filled out by the enployee, including the requested
adjustment. The State shzll provide aid and instructions necessary for the completion and
processing of the forms.

EB. The thirty (30) day requirement for the filing of such claim may be extended by mutnel
agresment, and shall not be vnreasonably withheld.

: ARTICLEXV
ACCESS TO PERSONNEL. FILES

A, ‘Within fifteen (15) working days of 2 written request, an employee shall on an agnual basis be
granted a specific date upon which to review histher personmel file which is maintained at Divisicn
Headouarters. Such review skall be made in the presence of an appropriate official of the Division,
and shall not require 2 loss of the requesting employee's paid time. The personnel file subject to
examination shall include the employes's employment application, performance appraisal forms,
letters of commendation, record of promotions, special training or other related achievements,
reports of criticism or fitness, reprimands, suspension, fines, demotions, and other disciplinary
action. Nothing in this Article shall be constned as gramting an employee access to confidential
documents other than the zbove items or to pre-employment investigation reports, or other
information received from sources under an understanding of confidentizlity, regardiess of whether
or not these materials are normally maintained in the same file or folder with other personnel
Tecords.

B.  Subsequent to sach review of an employee's perscnnel file, the employes shall be allowed to
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place in the file a response of reasonable length to any matertal contained therein,

C.  An employes may request the correction or expungement of informatien in the file where
there are pertinent and substantive inaccuracies. "Such request shall not be unreasonzbly denied
when the inaccuracies can be satisfactorily documented by the employee.

D.  No document of anonymous origin shall be maitained in an employee's personne] file and
no complaint shall be retzined in the exoployee's personnel file.

ARTICLE XVI

REENLISTMENT
A, "Where refusal to reenlist is contemplated, fhe Trooper will be advised of such pending action
and counseled as to hisher faults or failings in oxder that be may hava an opportunity to Inprove.
B.  Notice of refusal to reenlist shall zormally be given fo the Trooper two (2) weeks prior to the
expiration of his enlistment.
C. ¥ aTrooper is refused reenlistment, hefshe may request the reasons in wiiting within two (2)
weeks of that refusal and such reasons will be given.
D. Duing a Trooper's enlistment periods, there shall be counseling at preseribed intervals
concerming pesformance in an attempt to provide the opportunity to satisfy Division standards prior
to fhe time at which the decision is made conceming reenfistment. At least one such counseling
shall occur six (6) months prior to the end of the enlistment,

ARTICLE XVII

ASSOCIATION BULLETIN BOARDS
A, The Division shall provide space on a bulletin board at each substation, Troop Headquarters
and Division Headquarters for the use of the State Troopers Fraternal Association of New Jersey.
The space provided shall be one-fourth (1/4) of the available space on each such board but not to
exceed two (2) feet by three (3) feet.
B.  The Association shall limit its postings to notices, bulletins, reports, meeting arnouncements,
social and recreational events, achievements, and similar materials which shall not contan any
profane or obscene matter or be defamatory to any individual or the State. The Association shall
not post election campaign materials. Postings shall be signed by an authorized representative of
the Assocfation or the organizaticnal origin shall be set forth.
C. Any material which the State alleges to be in violation of the conditions Zbove shall be
promptly removed. Any dispute as to the appropriateness of any posting may be initiated as a
grievance at Phase Two or submitted to the Office of Employee Relations for determination,

ARTICLE XVII
TRANSFER

A.  Trensfer orders will be communicated to the affected Trooper as soon after their issnance as is
practical.
B. No Trooper shall be transferred on less thaz ten (10) days notice to the Trooper of the
proposed teansfar, but this notice requirement does not zpply to emergency assignments.
C. Any Trooper submitting a request for transfer or consideration: for a particular assignment
shall receive from Division Headguarters or the Troop Comumender, whichever is appropriate, an
acknowledgment and response, or acknowledgment with 2 notification when 4 response Wwill be
transmitted, within two (2) weeks from such submissfon. Such response and acknowledgment shall
be in writing, '
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ARTICLE XIX

INFORMATION AND SPECIAL PROVISIONS
A.  The Association agrees to fimmish to the Division of State Police a corplete list of Il officers
and represeatatives of the Association together with their tiles, addresses and designation of
responsibility and to keep such st current.  The Association will also provide copm of its
constitution and by-laws or other govemning articles and keep them current
B. The State agrees o provide to the Association on a quarterly basis, 2 mailing list of names and
addresses of all Troopers in the unit covered by this Agreement.
C.  The Division agrees to give the Association an opportunity to meet with each State Police
recruit graduating class of the Academy, for one (1) hour, during the last week prior to graduation,
1o explain and discoss the structure, purpose and fimetion of the Association.
D. When the Division publishes the Triangle for the information of employees, announsements
or statements of Association meetings or affairs shall be included, fime and space permitting, if
requested by the Association, provided such announcements are cousistent with the editorial
practices in effect.
E. A copy of all Rules and Regulations, Smndmg Operating Procedures, Operations Orders,
Administrative Orders and Personnel Orders will be forwarded to the Association President. The
information so supplied and documents pertaining to grievances may be shared with the
Association's counsel for the proper functioning of the Association in represeating its members,
The information shall be treated with the same confidentiality 2s Division policy requires, All of
the materials supplied remain the property of the Division. The President shall sign 2 receipt for all
information received.
E.  The Evaluation System shall be applied equally o all Troopers.
. The State shall make every reasonahie effort to insure that existing exercise equipment will be
repaired or upgraded as necessary on an ongoing basis.

ARTICLEXX
INTEROFFICE MAIL
Where the Association has mail to be delivered to its officers, Executive Board membesrs, and
Station representatives, or material previously approved for posting on Bulletin Boards, the inter-
office mail system will be made gvaiiable provided that priosity is retained for the business of the
State.

ARTICLE XXX

OUTSIDE WORK
A.  A'Trooper may engage in outside employment with prior approval of the Superintendent.
B. A Trooper desiing 1o engage in omside employment shall request permission in writing from
fhe Supesintendent. Approval or disapprovel of such requests shall be transmitted within fourteen
(14) calendar days.
€. Ttisundersiood that outside employment shall in ne way Mterfers with the efficient operation
of the Division and the ahsolute priority of the Trooper's responsibility to assipnments in his/her
woitk as a Trooper.
D. Any grievance under this Article shall be subimitted directly to the Superintendent, and if not
resolved may be submitted as a grievance under paragraph B.2. of Asticle XL by the Association.
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ARTICLE XX1T
OUT-OF-ITTLE-WORK

Out-of-title work assignments ocour when a member is formally designated 1o oceupy a
position in an acting capacity, which is structured at a higher rank in the then currently published
staffing tables of the Division,

This Article governs out-of-title work issues and compensation for time served in a Tormally
designated acting assignment at a higher rank for greater than eight (8) bi-weekly pay periods and is
appiicable to all enlisted members of the Division of State Police.  When the Snperintendent
initiates 2 36%A or otherwise designates in writiag that a member will be assigned to serve in an
acting assignment 2t 2 higher rank, the member will be eligible o Teceive the rate of pay of the
higher rank upon completion of eight (8) bi-weekly pay periods of continuons service. The rate of
pay of the higher rank will be effective and payable to the member for service in the bigher rank
subsequent to the completion of the eight (8) bi-weekly pay periods. Following completion of the
eight (8) bi-weekly pay periods, the member shall receive the rate of pay of the higher rank untt
either promoted accarding to the procedmes adopted by the Supegintendent or the acting assignment
is terminated. Any decision to initiate or terminate any acting assignment shall be within the sole
discretion of the Superintendent and shall not be subject to any grievance procedmre contained in
this Agreement. Time served in an acting assignment at 2 higher rank will not be given
consideration toward any promotional decisior, toward computation of any probafionary perdod,
and/or toward computation of semfority at the higher rank.

This Asticle shall be effective May 18, 2000 and rembers cumrently serving in an acting
assignment will be eligible to receive the rate of pay of the higher rank for service in the higher rank
subsequet to eight (8) bi-weekly pay periods from July 3, 1999.

ARTICLE XXI1

ASSOCIATION-STATE COMMITTEE
A, A committee consisting of State tepresentatives, Division personnel and Association
members shall be established for the purpose of reviewing the administration of this Agreement 2nd
to discuss problems which may arise,
B.  Said committee may mest sometime ¢uring the months of March, Jane, and September or
whenever the parties mutnally deem it necessary. These meetings are not infended to by-pass the
grievance procedure or to be considered contract negotiation meetings but are intended as a means
of fostering good employment relations through commanications between the parties.
C.  Either party may request 2 meeting and shall submit a written agenda of tapics to be discnssed
seven (7) days pror to such meeting,
D. A maximum of eight (8) members of the Association, the Association Exeentive Secretary
and the Association Attorney may aftend such meetings and, if on duty, shall be granted time off to
attend not to be dedneted from the time provided fn Axticle XXIV.

ARTICLEXXTV .
ASSOCIATION SECURITY
A. 1. The State and Division of State Police agree that the conduct of the internal affsirs of
the Association is the sole responsibility and sight of the officers and members of the Association,

2. The State, Division of State Police and the Association agree not to discriminate against,
interfere with, or coerce any employee in the exercise of his/her Hght to form, join and assist the
Association or to refrain from any such activity,

The Association shell have the xight to exercise its lawful and constitutional prerogatives
except as specifically restricted by this Agreement,
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B. la Officers and/or members of the Executive Board (oc designees) of the Association shall
be granted a total of three fundred and twenty-five (325) days per year leave effective Taly 1, 1996,
not to be deducted from their duty leave or vacation, to pursue the affairs of the Association. Tn
addition, three hundred and twenty-five (325) days leave without pay par year shall be granted.

b.  The allocation of such Ieave 2mong the Officers and members of the Executive Board
shall be determined solely by the Association.

2 Leave days which are not utilized in one (1) contract year may be carried forward for
use in the next contract year.

3. The Association may be advanced a maximum of twenty (20) paid leave days in any
contract year, in which the provided three hundred and twenty-five (325) paid leave days have been
exhausted. Any paid leave days so advanced will then be dedncted from the mumber of paid leave
days normally creditable in the next contract year. Approval of requests for advances of such leave
time shall not be unreasonably withheld. .

C.  The use of leave time shall be subject only to the operational needs of the Division of State
Police as determined by the Superintendent or the Superintendent’s designee and may be used by
any member without restriction, Such leave shall not be unxeasonably denied.

D.  The Otficers of the Association shall be allowed use of a telephone at State facilittes where
practicable, and where it does not interfere with the State's nommal operations. The STFA, shall
reimburse the State for any telephone charges, Abuse of this right shell result in forfeitire.

E. Itisrecognized that Executive Board members and station representatives of the Association
have a need for continuity in their assigned locations which exceeds that of other Troopers, It is,
therefore, agreed that:

1 Station representetives of the Association will mot, subject to the overriding
operational requirements of the Division, be routinely transferred involuntarily, except that he/she is
subject to nommal rotational transfer to or from toll. roads.

2. Executive Board members will not be involuntarily transferred from the Troop to
which they are assigned when named to that office for the term of office but not exceeding two (2)
years, providing such retention may be interrupted if emergency conditions warrant, and except that
he/she is sabject to normal rotational transfer to or from toll roads,

F.  The President and First Vice President of the Association shall be given priority for the
assignment of day jobs. Such priority will not 2pply where emergency condifions exist.

ARTICLE XXV
SAVINGS
In the event any provision of this Agreement shall conflict with any Federal or State law, the
appropriate provision or provisions of this Agreement shall be deemed amended or nullified to
conform to such law in which event such provision may be renegotiated by the parties.

ARTICLE XXVI
COMPLETE AGREEMENT

A, The State and the Association acknowledge this to be their complets Agreement and that this
Agreement incorporates the entire understanding by the parties on all negotiable issues whether or
not discussed. The parties hereby waive any zight to further negotiations except as specifically
agreed upon and except that proposed new mles, or modifications of existing rules, affecting
working conditions, shall be presented to the Association and negotiated upon the request of the
Association as ray be required pursuznt to the Jaws of the State of New Jersey.

B.  The State agrees that all mandatorily negotiable benefits, terms and conditions of employment
relating to the status of Troopers of the Division of State Police covered by this Agreement shall be
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mzintaired at standards existing at the time of the agreement.

C. I duing the term of this Agreement, legislation becomes effective which has the effect of
Improving wages or fringe benefits otherwise available to eligible employees in this usit, $his
Agreement shall not be construed as 2 lmitation on their eligibility for such improvements,

D.  The Division of State Police will include a request for an annual medical examination for all
Troopers over the age of thirty (30} years in its fiseal year budget submission for each year covered
by this Agreement.

E.  Allterms of this Agreement are subject to budgetary and/or legislative limitations or changes.

ARTICLE XXVII
NON-DISCRIMINATICN
The State and the Association agree that the provisions of the Agreeneent shall apply equally
to all Troopers and that there shall be no mtimidation, mterference, or discrimination becanse of
age, seX, matital status, race, color, creed or national ozigin, political acfivity, private conduct or
Association activity which s permissible under law and which does not interfere with an employes's
employment chligation.

ARTICLE XXVIT
PRINTING OF AGREEMENT
The State will reproduce this Agreement in sufficient quantities so that each employee in the
negotiations unit reay receive a copy, plus additional reserve coples for distribetion to employees
hired during the term of fhe Agreement. The Agreement cover will include the seal of the State of
New Jersey and the Association insignia.

ARTICLE XXIX

CONTRACT NEGOTIATION
A. This Apreement shall continue in full force and effect until June 30, 2012, and shafl be
amomatically renewed from year to year thereafter unless either party shell notify the other in
writing by certified mail prior to October 1 in the year preceding the contract expiration that it
desires to amend the terms of this Agreement, Either party may submit to the other 4 wiitten list of
changes desired in the terms of 2 successor Agreement.
B. Should either party notify the other of its desire to amend this Agreement through the
procedurs in A, above, the terms of this Agreement shall rematn in force unti] the effective date ofa
stccessor Agreement, unless one party notifies the other party of its discontinuation within ninety
(90} days.
¢, Collective negotiation meetings shall be held at times and places mutally convenient to the
parties.
D. The State agrees to grant the necessary duty me off to Association officers and
representatives not to exceed six (6) in nomber, o attend scheduled negotiation meetings.
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N WITI\IBSS ‘WHEREOF, the State and the Assooiation have caused this Agreement to ba

signed by thelr duly authorized tepresentative,

FOR TEE STATE:

y A

Director
Governor’s Office of Employee Relations

Gotnme A Cca%zq

Défuty Director,

Relations

rﬁeiaarrm@&tofr.aw & Public Safety

FOR THE STATE TROO
FRATBRNALA)S‘,I TION;
1

f..—r'/“ »-'r
President ¢ _/ &)

W 2
1% ¥ico Px/d
BN

27 Yice Pms;dent

e

VP for Legislation & Gﬂevances

fj/r,ur/ u/( ﬂ' ﬁ--; f/

i TN

Corresponcing Secretaty

Assoctation Coungal
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MEMORANDUM OF UNDERSTANDING

It is understood by the parties that the State's obligation to defend and indemnify employees
against liahility claims or judgrsents arising out of the performance of their official State dnties is
governed by the TORT Claims Act, specifically N.J.S.A. 59:10A-1 through 59:10A-6. For
informational purposes, it is here stated that the above obligation has been inferpreted by the
Attomey General of New Jersey to include actions against State Trocpers 2nd Non-Commissioned
Officers alleging false arrest, except that such chligation shall not extend to false arrest actions
where it is determined by the Attorney General that:

2. the act or omission was not within the scope of employment; or

b. the act or omission was because of actual fraud, willfol misconduet or acteal malice; or

¢. the defense of the action or proceeding by the Attomey General would create a conflict of
Interest between the State and the employes,

Additionally, the State's obligation to indemnify shall not extend to any award for punitive
damages ultimately granted ageinst the Trooper or Non-Commissioned Officer who is fhe defeadant
in the action,

In any of the above matters, the Attomey Generzl may determine and authorize the use of

outside counsel where, in his fadgment, such is warrmted. Yo sach cases the reasonable costs of
such counsel shall be borne by the State,
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APPENDIX'B

STATE OF NEW JERSEY APPENDIX C
PROMOTIONAL EXAMINATION
DEPARTMENT OF PERSONNEL - Promofional sxaminations shell be administered consistert with and pursuant to the
STATE TROOPER SALARY ADVANCEMENT CEART - August 1, 2003 ddcument entitled “N.J.S.P. Promotional Exawination Proposed Enhancements”,

FOR MEMBERS SWORN IN AFTER JULY 1, 2000 Issues of compensation and scheduling of personnel will be handled copsistent with the

administration of the October 2004 examination. By virtue of this provision, the State shall be

COMPLETED SIEP RANGE deemed to-have fully satisfied its obligations under Asticle VI, Section H. The parties agree that
YEARS OF ! they shall meet for the pmpose of dispute regolution as to any futre test admicistation or
SERVICE proveute :

0 1 T17

1 2 117

2 3 117

3 4 TI7

4 5 TL7

5 6 T17

6 7 T17

7 6 T18

8 7 T18

9 8 T18

9.5 7 T19

10.5 E T19

12 and thereafter 9 T19

FOR INFORMATIONAL PURPOSES ONLY
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State of Ffn Forsey

OFFICE OF THE GOVERNOR
PO BN 0N
Tt K] 08825-0001
DoxalD T. DIFRANCESCO
Acting Governor
Marck 22, 2001

Ed Iennon, President

State Troopers Fraternal Association

2634 Highway 70

Mznasquan, New Jersey 08736
Re: Assignorent as Acting Sefgeants
DearMr. Lenmon: '

This tetter wili confirin our agreement concerning STFA represented enlisted
members who are in assignments 25 acting sergeants. During the first eight bi-weekly
pay periods of continuous service as acting sergeants, the enlisted member will receive
kis current rate of pay and be eligible to receive oveitime compensation in accordince
with the Stae/STFA agreement. Following complétion of eight bi-weekly pay periods of
continzous service as acting sergeant, the enlisted member will receive the sergeants rate
of pay for the regitlur howrs worked and will be eligible to receive overtime compersation
ot the trooper's rate of pay in accordance with the State/STFA, agreement Tor the dumntion
of the assignment as acting sergeant. Following completion of eight bi-weekly pay
perieds of continious service as acting sergeant, any compensatory tine sarned will be
celeulated at the trooper's mate of puy. Any enlisted members who are in assigronents as
acting sergeants for periods of one (1) yeur or eighteen (18) mbnths of continzons servics
will be efigible for mevament to the next higher step as may be applicable aceording to
standards governing the granting of normal increments. With the exception of actiny pay
as set forth in this leiter, during assisnment as an acting sergeant, the enlisted menber
will be subject to all of the terms and conditions of the State/STFA agreement,

If the foregoing sets forth the terms of our agreement, please sign belowr,

Very truly vours,
Phﬂzp BV Wmtcomb\
Director :
@@Q@é}ﬂm:
Ed Lemnon
President, STFA,
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